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Webinar: Training Officer Liability
Description

Dona??t Just Train it Because ita??s Required, Make it Effective.

| earn how to make training productive in a nonproductive time. This Free Webinar will focus on the
essential need for continued education, even during this challenging time, to ensure that the legal
standards for training are met in your department. Training Officers hold a significant impact on
protecting your agency for excessive liability. Do you know what those standards are? What counts as
adequate training in 2020? Does your department conduct training assessments of your department?
How about course development and curriculum planning? What about testing and course evaluations?

This webinar provides training officers and command staff with the following information:

e Legal standards applicable to liability for failure to train under 42 USC. A§ 1983

¢ A review of the liability standards created by the US Supreme Court in Monell v. Department of
Social Services and Brown v. Bryan County

¢ Necessary oversight and operational consistency for improved training content and delivery

e Educational considerations for training the future generations of officers

Fven in these trying times, officers and those they protect deserve the best training methodologies and
continued commitment to being the best officers that they can be. Learn how you can make sure that
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your department is making that happen today and in the future.
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